“Carpe Fortuna—Reddere in Ante”
by Mark Light, MBA, PhD

Whichever camp you fall in regarding whether or not luck matters, the more
important question is, what governs the odds for lucky breaks? The answer:
privilege. Thus, writes Mark Light, it behooves those of us with a whole lot of
“luck” to “hold ourselves accountable for creating and insisting upon a more
even playing field, where the odds of accessing luck cannot be so easily
predicted by gender, race, or other circumstances and opportunities.”
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